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dyk ladk; ds leLr izk/;kidksa }kjk fnUkk¡d 08 vDVwcj
2021 dks ekufodh ,ao lekt foKku ifj’kn dk xBu
fd;k x;kA lnL;ksa ds p;u ds i'pkr bl ij fu.kZ;
fy;k x;k fd egkfo|ky; ds lkr 07 ¼izk/;kid½ ,oa 02
v/;;ujr Nk=ksa dks dk;Zdkfj.kh lfefr esa lfEefyr fd;k
tk,xkA uSd ds lQy lEiknu ds fy, Hkh bl ij fopkj
foe'kZ fd;k x;kA

dk;Z'kkyk dks vkWQykbZu@vkWuykbZu ds ek/;e ls djokus
ij lgefr cuhA

08 vDVwcj dks dk;Zdkfj.kh lfefr dh CkSBd esa 07 lnL;ksa
dks loZlEefr ls euksfur fd;k x;k ,oa blh cSBd esa
MkW0 ef.kdkUr “kkg }kjk igyk O;k[;ku fnukWd 17
ucEcj 20 dks fn, tkus ds fy, lHkh lnL;ksa dh lgefr
cuhA

ifj’kn ds izFke O;k[;ku ds fy, MkW0 ef.kdkUr “kkg }kjk
FkWkel dwà dh iqLrd
“kh’kZd ij fnuk¡d 17 uoEcj 21
dks O;k[;ku nsus dh vkSipkfjd ?kks’k.kk dh x;h A

2021
bl fnu ifj’kn ds dkuwu ,oa fu;eksa ij ppkZ ds i'pkr
mUgsa ykxw djus ij lHkh lnL;ksa dh lgefr cuhA ,d
fnolh; dk;Z'kkyk dks Hkh vk;ksftr djus ij fopkj fd;k
x;kA tks fd vkxkeh o"kZ esa izLrkfor gSA

ifj’kn dh lHkh xfrfof/k;ksa dks iw.kZ djus ds Ik'pkr~
bldk mn~?kks’k.k gqvkA le; 12%15 ls MkW0 ef.kdkUr “kkg
us viuk O;k[;ku izkjEHk fd;k tks 02%15 ij lekIr gqvkA
bl O;k[;ku esa 76 f'k{kdks ,oa Nk=&Nk=kvksa dh
mifLFkfr jghA MkW 'kkg us vius O;k[;ku esa ys[kd o
iqLrd ds LFkku ij mudh iqLrd dh i`"BHkwfe ij /;ku
dsfUnzr fd;kA mUgksua s crk;k fd foKku vuq'kklu ugha gS
cfYd ;g v/;;u dh ,d fof/k gS] ftlds ek/;e ls ge
fdlh Hkh fo"k; oLrq dk v/;;u dj ldrs gSaA blh ds

ifj’kn ds mns';ksa ij ppkZ ds Ik'pkr~ ;g fu.kZ; fy;k
x;k fd ifj’kn }kjk vk;ksftr O;k[;ku] laxks"Bh ,oa

ifj’kn ds lQyrkiwokZd lapkyu gsrq lnL;ksa dks ukfer
fd;k x;k ftlesa v/;{k] dks’kk/;{k bZ&U;wt ysVj ds
lEiknd vkfn vU; lnL;ksa dks dk;ZHkkj fn;k x;kA

lkFk mUgksua s dgk fd 'kks/k esa Hkh 'kks/kdrkZ blh i)fr dk
vuqlj.k djrs gSaA dqà ds vuqlkj foKku dk fodkl
^^isjkMkbe f'k¶V^^ ds dkj.k gksrk gS] D;ksfa d oSKkfud
ifjorZu fo'kq) :i ls ,d laKkukRed izfØ;k ugha gS
vfirq ,d lkekftd izfØ;k gSA MkW 'kkg us Nk=&Nk=kvksa

dks oSKkfud ØkfUr ds fy, rS;kj gksus ds fy, dgrs gq,
vius O;k[;ku dk lekiu fd;kA

ekufodh ,oa lekt foKku ifj"kn dk xBu 08 uoEcj
2021 dks fd;k x;kA ekufodh ,oa lekt foKku ifj"kn
ds rRok/kku esa gksus okys O;k[;ku dks lkfgfR;d fo}r
lekt ,oa Nk=@Nk=kvksa ds lEeq[k izLrqr djrs gq, vikj
g"kZ dk vuqHko gks jgk gSA v/;;u ds nkSjku gh
Nk=@Nk=kvksa dks csgrj ls csgrjhu gksus dk volj izkIr
gksrk gSA ekufodh ,oa lekt foKku ifj"kn ds ek/;e ls
Nk=@Nk=kvksa ds lokZaxh.k fodkl ds fy, ldkjkRed
iz;kl fd;k tk jgk gSA fo|kFkhZ viuh :fp ds vuqlkj
viuh {kerkvksa dk vkadyu Hkh dj ldsx
a sA ifj"kn ds
ek/;e ls izk/;kid ,oa Nk=@N=kvksa ds chp fopkjksa dk
vknku iznku Hkh gksrk jgsxkA

NFHS-5 2019-20: KEY HIGHLIGHTS
The National Family Health Survey (NFHS) is a large
scale, multi-round survey conducted in a
representative sample of households throughout India.
The first round of NFHS was conducted in 1992-93 and
the latest round is the fifth round conducted for
2019—21. The objective of the survey is to provide
requisite data on health and family welfare as needed
by the ministry of Health and family welfare which
conducts the survey. The Ministry has appointed
International Institute of Population Sciences as the
nodal agency responsible for providing coordination
and technical guidance for the survey.
Recently, key indicators for the country as well as
22 states and union territories from Phase 1 of NFHS-5,
2019-20 were released. The key highlights of the
survey at the national level and their implications
include the following:
I . The total fertility rate (TFR) has been falling ones
times and has now reached below at 21 at 2.0 just
below the replacement rate of 2.1. This is true across
all states of India which means that population has
stabilized. This decline in TFR has further positive
implications for women health as well. There one
many factors responsible for this decline in TFR

including rising female literacy, delayed marriage for
both male and female, etc.
II. During 2019-21, it has been for the first time that
more adult women were recorded than adult man
which was revealed by an adult sex ratio of 1020 adult
women per 1000 men. However the child sex ratio is
still skewed at 952 child sex ratio is still skewed at 952
child sex ratio is still skewed at 952 girls per 1000 boys
(0- 6) years.
III. The incidence of anaemia in under 5 children
women as well as men has worsened in all states of
India. This is a matter of grave concern as for as the
health of the nation is concerned and the issue must
be addressed by appropriate policy intervention.
IV. The three indicators of malnutrition, stunting,
wasting and underweight show an overall
improvement.
As far the key indicators in NFHS-5 for the
state of Uttarakhand and its districts are concerned
the total fertility rate has declined from 2.1 (NFHS,
2015-16) to 1.9 (NFHS-5 2020-21). The sex ratio at
birth for children born in the last five years (females
per 1000 males) has also improved from 888 (NFHS-4,
2015-16) to 984 (NFHS-5, 2020-21). The Infant
Mortality Rate has also improved from 39.7 to 39.1.
There has been significant increase in the percentage
of C-section deliveries for Uttarakhand from 9.4% to
13.7% and similar trends are visible at the national
level as well. WHO advocates the ideal percentage of

C- section births to be around 10-15% but in private
hospitals of India every second pregnant woman is
delivering through C-section operations. There is a
need to inquire into this abnormally high percentage
of C-section deliveries in private health care facilities
which surpasses the percentage advocated by WHO.
The data above shows that NFHS-5, 2019-21
reveals positive trends related to women health, child
nutrition ,sex ratios, population growth etc., about
which the country can take a sigh of relief. But at the
same time, concerns like rising anaemia, increasing Csection deliveries and TFR falling below replacement
level might be early signs of major issues that can
emerge as cause of concern in the future and hence
appropriate measures taken timely can prove to be
fruitful.
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foKku us vkt nqfu;k ds lHkh ns'kksa dks ,d
cktkj cuk fn;k gSa ftlls fdlh Hkh {ks= ;k LFkku vFkok
ns'k dh ?kVuk leLr ns'kksa dks izHkkkfor djrh gSA vUrjkZ"Vªh;
fudVrk ds ifj.kke Lo:i fons'kh lkfgR; us Hkh gekjs
lkfgR; dks izHkkfor fd;k gSa blfy, lkfgR; esa
vUrjkZ"Vªh; :fp dk fodkl blh Hkwe.Myhdj.k dk ifj.kke
gSA Hkkjr ns'k dh jktHkk"kk fgUnh vkt fo'o lkfgR; vkSj
fo'o cktkj dk eqdkcyk djus ds fy, l{ke vkSj rRij gks
mBh gSA ik'pkR; dfo;ksa o muds lkfgR; rFkk
dkO;kUnksyuksa dk fgUnh lkfgR; o dfo;ksa ij izHkko blh
rRijrk ,oa fgUnh dh l{kerk dk izek.k gSA MkW oh0 ,e0
usFku vius ys[k ^fgUnh dh oSf'od psruk^ esa fgUnh lkfgR;
esa iMs+ izHkko dh fLFkfr dks Li"V djrs gq, fy[krs
gSa&^^vkS|ksfxddjj.k] 'kgjhdj.k] d`f"k] laLd`fr dk fo?kVu]
ukjh tkxj.k] LFkkukUrj.k vkfn ls lkekftd i{k gSa] ftudk
izHkko v00UrjkZ"Vªh; lkfgR; ij iM+kA vkS|ksfxd lH;rk
dh ;kaf=drk] egkuxjksa dk vtuchiu] lkaLd`frd fo?kVu
dh ihM+k ;g lc ,sls ?kVd gSa] ftlls fo'o&lkfgR;
vuqizekf.kr gqvk gSA buesa Hkkoukvksa dh vis{kk fopkjksa dh
vfHkO;fDr vf/kd gqbZ gSA vfLrRookn] y?kqekuorkokn]
vk/kqfudrkokn] mÙkj vk/kqfudrkokn] vfr;FkkFkZokn]
tknqbZ ;FkkFkZokn] miHkksDrkokn vkfn vusd foLr`r oSpkfjd
ifjlj] ftudk izHkko fo'o lkfgR; ds lkFk fgUnh lkfgR;
ij iM+kA^^

cSd D;k gS \
vkt ds le; ge lHkh yksx cSdksa ls
Hkyh&HkkWfr ifjfpr gSA CkSad ,d izdkj dh laLFkk
gksrh gS tks vius xzkgdks ;k vke “kCnksa esa ge dgs
yksxksa dks le; vkus ij _.k ¼m/kkj½ nsrk gS o
yksxksa }kjk viuh vk; ¼dekbZ½ ls cSad es tek dh
xbZ viuh cpr ¼Saving½ dks lqjf{kr j[krk gSA
vkf[kj cSad D;k dke djrh gS \
cSad turk ls ysu&nsu djrh gSA turk
fcuk Mj ds cSdksa es iSlk tek dj ldrh gSA
¼C;kt ,d izdkj dk iSlksa ij fdjk;k gksrk gSA tks
cSad vius xzkgdksa dks tek fd, x, iSlksa ij ,d
fu/kkZfjr izfr”kr ds fglkc ls nsrk gSA½ cSad
ysu&nsu ds vykck turk dks dbZ izdkj ds +_.k
¼Loan½ Hkh nsrk gSA tSls dh fctusl yksu] gkse
yksu] dkj yksu] ,tqds'ku yksuA
cSad D;ks t:jh gS\
orZeku le; esa ge iSlksa dks ?kj esa lqjf{kr ugh
ekursA D;ksfa d izfrfnu ge [kcjks]a eSXthu ,oa
U;wtisij esa pksjh&MdSrh ds ekeys lqurs vkSj i<rs
jgrs gSA ,slh ifjfLFkfr esa cSad vius xzkgdksa ds
fy, fo”oluh; lkfcr gqvk gSA cSad u dsoy
vius xzkgdksa ;k turk ds fy, vko”;d gS cfYd
;g fdlh Hkh ns” k dh vFkZO;oLFkk esa fodkl ds
fy, egRoiw.kZ Hkwfedk fuHkkrk gSA
¼1½ cSad yksxksa }kjk tek fd, x, iSlksa ij C;kt
nsrk gS ftlds dkj.k xzkgdksa dh vk; esa Hkh o`f)
gksrh gS ] tks fd vFkZO;oLFkk dh o`f) esa Hkh
lgk;d gSA ;gh ugha ;g ns” k ds ukxfjdks dks
jkstxkj nsrk gS] ftlls ns” k esa csjkstxkjh dks de
fd;k tk ldrk gSA
¼2½ cSad vU; ns”kksa ns”kksa ds lkFk ysu&nsu Hkh
djrk gS ftlls ns”k dh vFkZO;oLFkk ij lh/kk
vlj ns[kus dks feyrk gSA orZeku le; ¼2021½ esa
Hkkjrh; LVsVa cSad Hkkjr dk lcls cM+k cSad gS ,oa
;g ,d Hkjksles na cSad gSA
Reserve bank of India (RBI)

Hkkjr dk dsUnzh; cSad RBI dgykrk gS vFkkZr~ ;g Hkkjr ds
leLr cSadksa dks pykrk gSA RBI Hkkjr dh vFkZO;oLFkk dks
fu;=a.k esa j[krk gSA ;g leLr cSadks ds fy, uksV Nkius
dk dke djrk gSA bls cSadks dk cSad Hkh dgk tkrk gSA ;fn
ge “kq:vkrh cSadks vkSj vc ds cSadks dh rqyuk djs rks ges
buesa dbZ lkjs cnyko ns[kus dks feyrs gSA bldk thrk
tkxrk mnkgj.k ge vius {ks= fVgjh x<oky]mÙkjk[k.M ls
ys ldrs gS tgkW orZeku le; ¼2021½ esa vkB ls vf/kd cSad

“kkfey gSA tgk¡ xzkgdks ds fy, lHkh izdkj dh lqfo/kk,¡ iwjh
lqqj{kk o ubZ VSDuksykWth ds lkFk miyC/k gSA
mijksDr ys[k ls Li"V gS fd cSad gekjs fy, vkSj gekjs ns” k
ds fodkl ds fy, fdruk t:jh gS ge lHkh dks cSad dh
lqfo/kkvksa dk ykHk mBkuk pkfg, rkfd ns” k dk fodkl Hkh
gksA fcuk cSad ds ns” k dh vFkZO;oLFkk esa fodkl ds ckjs esa
lkspuk laHko ugh gSA
Ekufodh ,oa lekt foKku ifj’kn dk xBu 03 ucEcj 2021
dks fd;k x;kA ekufodh ,oa lekt foKku ifj’kn ds
rRok/kku esa gksus okys Oikjeku dks lkfgfR;d fo}u
lekt ,ao Nk=@Nk=kvksa ds lEeq[k izLrqr djrs gq, vikj
g’kZ dk vuqHko gks jgk gSA v/;iu ds nkSjku gh
Nk=@Nk=kvksa dks csgrj ls csgrjhu gksus dk volj gksrk
gSA ekufodh ,ao lekt foKku ifj’kn ds ek/;e ls

Nk=@Nk=kvksa ds lokZaxh.k fodkl ds fy, ldkjkRed
iz;kl fd;k tk jgk gSA fo/kk;ksZ viuh :fp ds vuqlkj
viuh {kerkvksa dk vkadyu Hkh dj ldsxsA
cSd ds lQy lEiknu ,o vius fopkj j[kus ds
mn~n”s ; ls bl ifj’kn dk xBu gwvkA ifj’kn ds ek/;e ls
izk/;kid ,ao Nk=@Nk=kvksa ds chp fopkjksa dk vknku
iznku Hkh gksrk gSA

Women in Leadership and Management
A leader has an ability to get things done by others. A
capability to lead makes one a leader when it comes to
leadership, it’s a quality to influence others through
direction motivation and supervision. Women is a
leader in her every walks of life. Her different roles
make her a leader. She is a leader as responsible
homemakers, a devoted wife, a committed mother, an
excellent jobholder as well as professional.
While performing her different roles, she has to
deal with lots of challenges including largely underrepresented in the workplace, besides full and equal
participation in all aspects of society. Women and girls
continued to be undervalued, they work more and
earn less, have fewer choices and experiences multiple
forms of violence at home and in public areas. It’s a
challenge to women to first handle these problems
and then to get any higher positions and even if she
reaches to a position these obstacles remains with her
besides lots of challenge and obstacles women are
working as a leader. The most powerful nation in the
world has elected Kamala Harries as vice president
from India in 2020. World trade organization has
chosen an African lady Ngozi-Okonjo- Iweala as its first
women Director General. New Zealand is also under its
lady leadership. India’s richest self- made and first
female brew master is Dr. Kiran Mazumdar-Shaw. The
2020 the Nobel prize winner for Literature, physics and
chemistry were granted on women.
Women are also in management at higher
positions. The share of women in higher ranking roles
in management globally increasing rapidly In 2019,
29% of senior managing roles were obtained by
women. 43% of HR directors were women compared
16% of chief information officer and 17% of sales
directors. In 2020 40% of human resources directors

are women compared to 17% of chief marketing
officers and 16% of chief information officers.
It is noted by MC Kinsey Global Institute (MGI)
that Increasing the participation of women in
corporate, India shall boost the Indian Economy by
potentially increasing GDP to $28 trillion by 2025,
which is 26% more than predicted value. A number of
studies have noted that women have a transformation
style of leadership. They have ability to establish
themselves as role models by gaining follower’s trust
and confidence along with making necessary changes
to the current business models. So when women
become leaders they provide a different set of skills
imaginative ideas and structural and cultural
differences that drive effective solutions.
Yes, of course no doubt that women are leaders
and have leadership qualities inbuilt, but the reasons
why women may not seek or apply to be elected as a
leader is self confidence. The first thing which can
encourage them is self confidence. For this
organization should think to examine their training at
both the professional and executive level and also to
give them clear workplace.
It seems even if there is multiple challenges and
social problems in women is life women are doing their
best in their workplace. They are in every sector and
places. They are in every sector and institutions. They
are leading and managing their personal and
professional life in all possible ways. But we should
always remember that it all begins with small steps of
empowerment by each and every individual towards
women. Celebrate the girl child when she is born, give
her equal opportunities as a boy when it comes to
study & jobs teach her that there is nothing stopping
her for achieving her dreams. Let’s give her a clear sky!
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