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)» ‘Section I: GENERAL
|

I.1 Name & Address of the Institution:

|

| 1.2 Year of Establishment:

' 1.3 Current Academic Activities at
the Institution (Numbers):

_® Faculties/ Schools:

| e Deparumnb/(ﬁentres o
. e Programmes/ Courses otfcxcd -
‘w ¢ Permancnt Faculty Members:
[ . Permamnl Support Slaﬂ* t_
‘ e Students nts (2012-13)

l 4 Three major ¢ features in  the |

Institutional context (As perceived |

| by the Peer Team) :

| o ) -
{1.5 Dates of visit of the Peer Team |
; (A detailed visit schedule may be
. included as Annexure)

N
\

undertook the on- site v isit:
’ Chairperson
|

|

' Member Coordinator

|

Government PG College New Tehri- 249001, (Tehri-Garbwal), Uttarakhand. India P

PEER TEAM REPORT ON
Institutional Accreditation of
GOVERNMENT P.G;. COLLEGE, NEW TEHRI-249001, (TEHRI GARHWAL)

UTTARAKHAND
(Affiliated to H.N.B.Garhwal University, Srinagar)

| Government P.G. C Colleg,c, New Tehri-249001,

1.6 Lomposrhon of the Peer Team which |

NAAC for Quality and Excellence in Higher Iducation

lnformatlon o 4

(Tehri Garhwal) Uttarakhand
(Affiliated to H.N.B.Garhwal University, [

Srinagar) S ]

08" of Sc;ﬁimber 2003

B.A. B.Sc., B.Com. M.A, M Sc.. M.Com. Ph.D
P.G.Diploma. ]
Artﬁ Science and ( ommercc (3 Facully) |

20
25 - -
Permanent = 16 (Out of 51 Positions)
Contract =27

Non-Teaching-30 (Out of 56) ]

1088

«  Government funded Co-education ‘multi- facult)
institution ~ affiliated to H.N.B  Garhwal
University. Srinagar.

e Aim to encourage the students from the rural to
promote Higher Education in the terrain belt.

e College offers B.A, B.Sc., B.Com, M.A, M.Sc,
M.Com, Ph.D and P.G. Diploma Programs.

e [t caters to the needs of socially

. cconomically under privileged classes.

and |

26" 10 28" November 2012

Prof. S. A. Guryawanshl
(Former Vice Chancellor, Swami Ramanand Teerth
Marathwada University, Nanded, Maharashtra),

“Prerana”, Bhopasingh Naik Chowk, Shrirampur, }

PUSAD-445215, Dl\l Yavatmal Maharastm 1

Prof. Jagadeesha
Chairman, Dept. of Management,

Director of School of Commerce and Management,
Karnataka State Open University
Manasagangotri, Mysore-370006, Karnataka
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' Section 1I: CRITF RION Wlbf ANA[ YSIQ

LZICtirlagar Aspects:
2.1.1 Curricular Design & Dcvdopmcnl .
|

|

|

|

} °
; .
i

|

i [ ]
|

‘ —— e —_——— — e
(2. 2 Academic Flexibility: .
|

|

1 [ ]
\

\

i

l .
|

I\—2 1.3 Feedback on Curriculum A .
\ .
12,14 Curriculum Update .
1

1 | ®
| 2.1.5 Best Practices in Curricular Aspuls .
!‘ (If any):

Ciovernment I’ G College M'u Lehr- 249001,

NLSIU, Bangalore University,
1 Na;:arbhdw Banbalore 56)()72

_affiliating system.

NAAC for Quality and Excellence in Higher Education

-

T DTW.—C:Eh;ﬁ-(ilfaseka ran
(Former Principal, Kandaswami Kandar
Velur, Dist.Namakkal,
4/26 South Street, Nanjai Edayar (Post), Velur ‘
(Namakkal)-038182,° [amil Nadu |
1 pr.M.S. Shy;imds{mddr I
Deputy Advisor NAAC, P.O. Box No.1075, Opp to i‘
|

’s College, |
Tamil Nadu) |

Campus,
Karnataka |

I —

UG and P.G Prog,rams in Arts, Science and

Commerce and also Ph.D and a P.G. Diploma
are offered in specific subjects in line with the
objectives of the college.

Tutor-ward system yet to be initiated.

Some of the faculty members initiates in the
curricqlum development.
environmental,  cultural  and |

[t  moulds

entrepreneurial attitudes of the students.

Limited academic ﬂL\lbllI[\ at the entry Tevel of
U.G Programme.

College follows annual scheme for U.G. and |
scmester scheme for P.G examinations as per the
norms of Affiliating University.

P.G. Diploma is offcred as enrichment course in

personality development.

Formal feedback is obtained from students on |

curricular aspects.
Feedback on curriculum from other stakeholders
yet to be initiated.

Curriculum development / revision b\ alllh.mn\'

H.N.B  Garhwal
regular basis.
No option to modify existing courses under the

University, Srinagar, on Qa

Programmes offered in 1 B.Co om, M.Com and
B. Sc. and M.S¢ (Chemistry), Diploma creates

more employability.

(Tehri-Garlwal), Uttarakhand, ndia }
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22 T ;;c_l;lrtg-Le(lrfllrtg & Evaluation:

/\dmission Process and “Student

Profile

e Publicity

NAAC for Quality and Excellence in Higher Lducation

,,__f,,J

I
-

- I ;
« Admissions arc made lhrough counseling on the ‘

basis of Merit in the qualifying examination for

.G, P.G and Diploma. ;‘
for admission through college |

prospectus, radio, local newspapers and website. ’

e Government rules are followed for admission

pUFpOSC

o Students’ knowledge assessed on rhTBZS;a"’
|

class room performance.

e Slow learners are identitied through unit test.

e Admission committee takes carc of the demand

of various sections as per the Government rules.

. - - e Lccture method promortc:ﬂuzllitv
| 2.2.3 Teaching-Learning Process: e Student-Centric Learning Process followed.
[1 e College conducts extra coaching for slow
| learners by way of remedial coaching.
e Faculty chalk's out the teaching and academic plans.
e ICT resources are inadequate to makc the
teachln[, Iec\rmmD process dkuwd\
2.2.4 Teacher Quality: - e Out of 51 Teaching Posts. 16 are filled up on
regular basis.
e 27 teachers works on contract basis.
e Participation of teachers in academic activities at
University level is indirect.
e Teachers are motivated to undergo faculty
} development programmes.
"2.2.5 Evaluation Process and Reforms: e Fci:il-er;“havci‘be‘en evaluated —b\ students
L through feedback.
e Performance of students communicated to them
and their parents.
e Student’s grievance is addressed by the college |
level committee. |
e lLxamination committee helps in conducting
examinations smoolhl\
2 2.6 Best Practices in Teaching-Lcarning ‘o Advanced learners are identified thmubh internal |
and Evaluation (If any): assessment. |
e Slow learners arc imparted remedial coaching.
2.3 Research, Consultancy & | - ’ -
Extension: | ,
3.1 Promotion of Research: o laculty s encouraged Lo participate mn |
- seminar/conterence/workshop both  at the ‘
Government PG College New Tehri-249001, (Tehri-Garkwal), Uttarakhand India +



12.3.2 Research and Publicﬁiionﬁ7(")utpul:

1 2.3.3 Consultancy:

2.3.4 Extension Activitics:

1235 Collaborations:

Practices  in

\236 Best

| 2.4 Infrastructure and Learning
i Resources:
2.4.1 Ph) sical Facilities :

1 '2.4.2 Maintenance of Infrastructure:

' 2.4.3 Library as a Learning Resources

|

-

{ 2441CTas L earning Rcsourccs

Government P. G. College New Tehri-249001, (Tehri-Garhwal). Uttarakhand, ndia

NAAC for Quality and Excellence in Higher Lducation

Research,
| Consultancy & Extension (If any):
[ MOTHERAIRY & A Sl SAN

|
|

~real experience.

National and International Level.

e There are two minor rescarch projects and one

major ongoing research project.

conferences/seminars.

ﬁ

Teachers in Sanskrit and Geography departments |

supervise the research work.
About 60 papers have been | pubhslmd by y the science
teachers in the refereed journals.

Some departments have conducted state level
/national level conferences/seminars.

Two teachers authored books for PG level.

Coll%c is yet to initiate formal consultancy |

SCFVILLS

have bcen carried out

Fxtension activities
through NSS and NCC units.

Community welfare activities are organized in
collaboration with other agencies / NGOs.

Conducted community outreach programmes to
cnable students to acquire knowledge through

"Academic collaboration is yet to take off.

|

* Extension activities (o ¢ L\pOSC students to real life

situation and imbibe moral value among them.

UllllZdthn Of mtrastruuurc

()p[lmum
Teaching-Learning.
Provides furniture, fixtures and equipments for

for

teaching-learning effectively.
Adequate IC'1" is not in place.
Inadequate Sports facilities for students.

Infrastructure mamtamgd/repalred periodically
but inadequate.

Government provides allocation for maintenance
of infrastructure.

L |brar) has adequate space with 23743 Books.
20544 Text Books, 3199 Reference Books.
16 Encyclopedia, and 11 Journals.

Library has a library Advisory committee heades
by the Principal.
Extra  Input s
cxaminations.
Some Department mamlaum separate Librany

available  for  competgrwe

l‘) computers w1lh internet laullly is prm)ﬂ »

-

|
|

|

e Some of the teachers present papers in lhel

|



7245 Other Facilities:

|
|
+ —
|

2.4.6 Best practices in Infrastructure and

Learning Resources(if any) :

" 2.5 Student S Supporl { and Progrevwon o

| 2.5.1 Student Progression:

I

12.5.2 Student Suppon

2.5.3 Student Activities:

Fﬁv4 Best I’il:avléliésziihﬂgadchl*guppoi'l
‘ and Progression (If any):
' 2.6 Governance and Lea?liers‘lirip'ﬁi—
261

Institutional Vision and L Laderslnp

Government PG College |
£

'+ Dropout rate Is 42% in U.G and 38%in P.G.

NAAC for Quality and Excellence in ligher Lducation

promote cducation. ‘

e (Computer literacy as a learning methodology is |

initiated  through  government  sponsored \
SHIKHAR project. |
e Teaching-learning through ICT is inadequate. ‘
e Web-site of college provides adequate |
information about the academic programs. |

e Yogic science enriches personality development.

e Vehicle parking facility is provided.

e College provides good ambience for teaching-
learning. ‘
e Government sponsored EduSat fill the gap of‘
shortage of teachers for UG classes. *
e No hostel facilities in the Campus.

. Opllmum Utilization of Infrastructure  for

teaching-learning.

—|

e 20% of the students go for higher education.
e Better academic performance of the college in
relation to the university.
o Pass percentage in U.G programmes is 83 and
P.Gis85in2011-12.

. Provndts financial asslstdm,e to the dcscrwn;
students as per Government norms.

e LEstablished campus safe for students learning.

e Grievance redressal cell needs to be formalized.

e Students counseling provides career path for the

~students.

Active pamupatlon of
activities,

e Extension activities
NSS & NCC units.

e Publication of college magazine “Abhivyakti™ is
a recent initiative to develop students’ literary
taste.

o Students of the Commerce and Chemistry have
been given industrial exposure. 7

e Communal harmony through NSS & NCC

e Sensitization of  community outreach

__programmes.

sludcnls in cultural

arc cncouraged through

e Visionary leadership of the Principel w0
empower youths in the rural and terrain.

e Principal values the teaching, non-teachmg s
and students.

e Vision and Mission of the college sets » yomtl

New Tehri-249001, (Tehri-Garhwal), Uttarakhand, India ¥



' 2.6.2 Organizationa] Arr

angements:

|

Strategy Development Cand |
{ Deploymen:
|
|
\
1
|
A M ——
2.6.4 Human Resource Management.
| -
2.6.5 I"inancial Mana

Resource Mobilization:

\2766 Best l;rdclices in Governance and

Leadership (If any):

2.7 Innovative Practices:

' 27 _Inlrérnail Quality Assurance System ;

L S

2.7.2 Inclusive Practices:

gement and |

|

. Quality is monitored through the

NAAC Jor Uuality and Fxcellence in Higher Education

map for achieving the Objectives,

* Parents-Teacher association  needs  to be |
constituted, "
R 0N of the coinn, . ————— 1

*  Administration of the college is decentralized. ;

. . . ~ - . ~ (
° (onsrltutlun of various committees for smooth J

l‘unclioning of the routine alfairs. /

vention of sexual harassment |

*  Committee for pre
in place,

*  Grievance Redressal Committee

the students and staff

solves the problems of

.~ T D — |
and students’ council for
the developmental programs. ’

* Involvement of staff
|

|
|

* MIS is yet 1o be introduced for effective

communicatjon,

* Provides welfare scheme for employees as per
government rule. ‘

* College Prepares action plan  for future

development.

* Regular conduct of self appraisal of teachers,

e State Government follows UGC norms in
recruitment of teachers.
* Public Service Commission  fills up the

vacancies on the basjs of" workload in
college and on approval of the Government.

*  System of HRD s yet to take oft

the

¢ College manages the curricular and  co-
curricular activities out of students” fee.

* Regularinternal audit or accounts is done,

®  Development fee collected from students IS |

utilized effectively to create infrastructure. ’

. l”aétnlty extends full cooperation to the Principal

Lo ensure all round development of the college.

dcp—dmmn(a[ |

and various academic committees, |

* Role of the students in the quality assurance and
sustenance measures yel (0 be identified.

e IQAC needs o be formalized,

S— -

* Students of different categories  encouraged |

- - — — o 7 *, B . b
Government P G Caollege New Tchri-249001, (Tehri-Garbwal), ( tarakhand, India !
overnme ‘
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' Section III: OVE RALL | ANALYSIS

—_

3 lnstltullonal Slrength@

3.2 Institutional Wﬁca‘knessesi“\—

—

3.3 Institutional Challenges,

——

3.4 Institutional Obbioirﬁlﬁniliesz

|

Government P (; ¢ ‘ollege New Tehri-249001,

NAAC for Quality and Fxcellence in | ligher Education

_—

through < scholarshlps free shlps Cand olherr
facilities as per the rules.

*  College caters to socially disadvantage group. |
*  Mechanism (o record incremental growth of’
Students from different sections is initiated. )
) Prmupal Tcauher% Non- 1cachmg Staffs and;
Students relationship is good.
* Involvement of alumni in academic growth of
their wards is indirect. !
|
*  Parent's involvement  in the  college |
dcvelopmcnl s mvmblu
4 ) . —_— |
Observatmns
* Dedicated and commllle(l staff.
* Good leadership of the Principal
* Neced based academic program in Arts, Sucnce
and Commerce in U. G, P.G and Ph.D to mould |
younger generation,
. lnfraslruuum to cnsurc better teaching- learmnn
. lnadcqualc (LdCerS
* No student hostel and Canteen in the campus.
*  Absence of professional and vocational courses. |
*  Lack of lormdl mshtuhonal mllaborations
o (mldnu, and plcpdrm0 the sludunts from
weaker sections for Suceess at state and national
level competitive €xaminations.
* Empowerment of students coming from the
terrain and hilly region.
. IdLnlliylnE NCW courses tor the industries m
and around the arcy. ‘
* Institutional industry interface. :
* Starting add-on courses  and pmtewondl
programmes for creating emplomblht) for the |
benefit of students and staft,
*  Development of research culture among faculty. |
*  Mobilization of funds from the UGC and other \
agencies for the overall development of the |
institution.
* Consultancy  services in - various functional

a FC{[\ -

(Tehri-Garliwal), Uttarakhand ndia
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NALAC for Quality and Lxeellence in Higher Education
"L Section i\iik@@g;(l«llIons\ﬁ)r Ql]ahtv Enhancement of ll_[e:l_llT_tiut}()—rl 3 i ~
Lo ICT resources may be used at large scaIcTo‘c;l;éB@ c;u’zAx'Iiiyv'c'auca]ion’.- )
1 * Career counseling and student mentoring (o be further strengthened, "
¢ Library needs (, be computerized With INFLIBNET and more books for the PG courses to ,
facilitate studens and make them productive human resource,

- * College may offer add-on courses, professional and vocational courses to increase students |
; employability in corporate sector, '
; *  Government authoritics may fill up the vacancies of teaching posts on regular basis, ,
. College may constitute Parents-Teachers association for its overal| development, ‘
[ o Conferences/ Scmirmrs/Workshups may be organized by various Departments by utilizing |
| grants ot UGC and other bodices. ’
e Research culture of the teachers needs 1o be further strengthened. |

* Hostel, Canteen and more Sports with multi-gym facility may be provided for the benetit of |
’ students,

* Though University affiliation for pG courses exists, Government may recognize PG courses |

in the college and allocate more funds for quality education. ’

Signatures of the Peer Team Members:
- ‘:Eém\sﬁﬁéig@@fl,ﬁ B R — ature with date,
| l?rof.S.A.'Suryawanshi ( Chairperson ,‘ 'C)/'g"_/f{{ﬁ"? s |
\ fprrriner Vice Chancellor R I =t T ?ﬂ»{ ”/ -

' Prof. Jagadeesha
' Chairman, Dept. of Management.
MmN ———— B r— — .
f l)r.N.C.Chandrasekaran ' Member M\,L .

| Former Principal *

| 2nr (1. (2.

.‘/(x S {\s‘\\'i\*ﬂ

|
S . -

I agree with ;/I?7(5/).;'(';’;’(71171();15“():71/7_(;7’(’(’!’ Team u.‘\"—n_fe;nom'idi in this report
Signature of the Head of the Institution
Place: Uttarkhand

Date: 28.11.2012 /)V\W\V%\'\\\\/
Seal of the Institution Principal NGO
* \ 1( Al ) n b Al A

g teg a (g o) ST T ChEWEE Uttarakand

Government PG College New Tehri 249001, (Tehri-Garkiwal), Uttarakhand. Indlia 9
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